
  

Congratulations on your retirement, Chief Pingitore!  
We will miss you! 



This is not “Goodbye”, it is simply “Until We Meet Again” 
By Gerry Pingitore, Fire Chief  

 
Fire family, colleagues and friends, 
 
Some of you may have anticipated this farewell message. Although it had been on my 
mind for some time, announcing my retirement was still unnerving even in my own 
mind.  After more than 40 years in the Fire Service, I’ve opted to embark on a new 
chapter of my life beginning on May 1st 2018, and it promises to be an adventure like 
no other. 
 
As my predecessor Chief deHooge and the many chiefs before us mentioned, deciding 
to retire can be one of the most difficult decisions one has to make in their career.  The 
fire service has been woven into my life for more than 40 years.  What will the future 
hold? Even in the face of uncertainty, I am confident that Ottawa Fire Services will con-
tinue to be a solid organization with a robust leadership. I am proud of the paths I have 

followed throughout the various ranks I have held and I am equally pleased with the paths I have forged during 
my tenure as Fire Chief.  When assuming the rank of Fire Chief, I set out, with the support of my management 
team, to build a legacy that honours the rich history of the Fire Service while also moving our organization for-
ward in our ever-changing profession.  Although there are too many highlights to note, the one that is most 
outstanding for me is the numerous opportunities I have had to work alongside some exceptional and dedicat-
ed people.  Thank you to the men and women with whom I have collaborated, debated and championed over 
the years. 
 
Other events of interest that are etched forever in my memory are:  
 Creation of the Peer Support Group and the initiatives launched by this caring group; 
 Evolution of the Wellness/Fitness Initiative lead by dedicated individuals; 
 Introduction & Adoption of new technologies (MDT & AVRR); 
 Positive Momentum created by the Fire Dynamics and From Knowledge To Practice (FTKP) projects; 
 Completion of the Station Location Study and the construction of two new Fire Stations. 
 
In closing, the privilege and honour to serve you and our community will always be one of my greatest accom-
plishments.  My years of involvement with Ottawa Fire Services will continue to be a great source of fulfillment 
that I will carry with me for the remainder of my life.  Thank you all for your dedication to protect our Nation’s 
Capital with Pride.  Thank you to my successors who will continue to uphold Ottawa Fire’s reputation as one of 
Canada’s premier departments. 
 
Gerry 
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Grants & Programs 
By John Gillissie, Deputy Chief 
 

 

On January 18th, Fire Prevention accepted a cheque for the purchase of a new Bullex Bullseye fire extinguisher 
trainer unit from Firehouse Subs. The Firehouse Subs Public Safety Foundation is a supporter of thousands of 
municipal fire services providing funding for fire prevention equipment.  We look forward to a continued rela-
tionship with them. With their contribution, Fire Prevention can use the most up to date equipment to train our 
residents on fire safety and the use of fire extinguishers.  
 
 

 
 
 
 
 
 
 
 
 

 
 
 

 
 
Have You Seen a Difference? 
 
Fire Prevention has been working closely with Ottawa Com-
munity Housing since March 2016 to improve the fire and 
life safety within their buildings.  Have you seen a differ-
ence? OCH has implemented new protocols that will ensure 
that their buildings are maintained to the standard of the 
Ontario Fire Code. Fire Prevention Officers are currently ap-
proving new fire safety plans for all their multi-unit residen-
tial buildings. Please continue to complete a Station Request 
for Inspections when concerns are found.  
 
Also, thru the Older Adult Plan a total of 625 Smart Burners 
have been installed in OCH buildings to eliminate the risk of 
kitchen fires. 
 
Having all buildings complying with the Ontario Fire Code increases the life safety for both residents and our 

fire fighters.  
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Kudos to OFS Administrative Staff 
By Gerry Lang, LT. 53-C 

 
As we approach the end of the winter of 2017-18, and move towards the beginning of spring, I feel the need to 
communicate how important our Administrative Staff are to our organization.  This article’s emphasis focuses 
on all our people who diligently work to maintain the administrative function of the Ottawa Fire Services.  With 
the work of these awesome people, our organization continues to operate regardless of any negative influ-
ences that may challenge or disrupt our workflow and provide Emergency & Protective Services to our great 
city. 
 
Over my 30 years with OFS, I have been exposed to roles and responsibilities in both the Operations and Ad-
ministration Divisions. I am proud to have had the privilege to participate in and witness key behavioral assets, 
such resiliency and adaptation, within our people.   
 
As you know, we are often exposed to precarious work situations outside of our control.  Our task is to adapt 
and overcome challenges in an effort to bring support and protection to people in need.  
 
We are frequently challenged internally to accept unplanned and/or anticipated roles and responsibility chang-
es.  Operationally, this might be due to coworkers who may be off on holidays, sick leave, assigned to another 
division or staffing cutbacks due to budget restrictions. Even, with these challenges we continually and consist-
ently do what is necessary to get the job done. 
 
Sadly, we often overlook those who provide the foundation for us to function from one day to the next. The 
dedication of a small cadre of professional and knowledgeable people is primarily responsible for ensuring that 
our needs are met in a timely fashion.  These are the people who process your overtime, assist you with FDM 
reports, ensure that your accountability cards are replaced, maintain your personnel and training records, as-
sist in working through your sick leave entitlements, field inquiries from citizens and businesses, order our uni-
forms and station equipment, accreditation requirements, verify and process Rural payroll, submit reports on 
your behalf, provide statistics for Council, media and management, and book your out of town training/travel. 
That list, though long, is just a small summary of the many tasks that fall under the Administration Division. 
With so many competing interests, our staff do everything reasonable, under the circumstances, to ensure your 
wants and needs are taken care of and our public service is provided and maintained. 
 
OFS administration currently operates with staff from the following areas: Fire Chief’s Office, Community 
Standards & Communications, Operational Support, Rural and Special Operations, Training, Safety & Innova-
tion, Maintenance, Business Support Services, and Urban Operations.  Watching the constant flow of people 
coming and going from Headquarters for one reason or another, on a daily basis, certainly gave me a higher 
level of appreciation for the workload bestowed on our administration staff. I would like you to join me in ex-
pressing appreciation for the hard work they perform on a daily basis. I hope that you share the deep apprecia-
tion I have for: 
 
  Lisa Acreman   Shantel Kenny   Kendra Shaw 
  Nathan Adams   Johanne Laferriere  Dorrie Stass 
  Danielle Cardinal   Diane Logan   Irena Slocinska 
  Jeannie Clark   Sue Montsion   Sarah Tokessy  
  Mark Cybulskie   Dave Richardson   Anastasia Turner 
  Ali Dixon    Joée Pedneault-Roussel   
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These colleagues are the ‘glue’ that binds our organization together. The fire service is often referred to as one 

big family and like all families; there are ups and downs, good and bad times, sorrow and happiness.  Luckily, 

our family includes the people listed above who take pride in their work. They may not be in uniform but every 

person within our administration is a ‘brother and sister’. 

 

They live by the mantra:  “If you succeed, we succeed.”  We are interconnected and dependent on one anoth-

er.    

 

My message ends with this thought.  Acronyms are often used to simplify and provide understanding in expec-

tation and communication.  In order for us to move forward in our organization collectively, we must continue 

to build TRUST and mutual respect through the application of transparency and honesty. My acronym for FAMI-

LY is – forgiveness – attitude – motivation – initiative – love – your people.  It is my view that unless we genu-

inely care about each other in our organization, how is it possible that we can ‘provide care’ to the public in 

which we are paid to serve.  These people mentioned, genuinely care about our organization and the people 

within the Ottawa Fire Service.  As per our legislative responsibilities, we all have a ‘duty of care’.  Part of that 

duty, in my eyes, is to genuinely recognize those who provide support to us. We are indeed a family and no one 

member is more important than the next.   

 

“People don’t care how much you know until you show how much you care.” ~ Unknown 

Thank you for caring. 

  
 

 
Baby Announcement! 

 
Joée Pedneault-Roussel, a Program Assistant with Fire              

Prevention, and her husband Sylvain, welcomed their precious 
baby girl, Florence on Thursday, March 15th, 2018. Florence       

arrived at 4:26am weighing 5lbs 8oz. 
Everyone is healthy and doing well!  

 
Big congratulations to the family on their new addition!  
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Team Morgan Car Wash for CHEO 
By Gary Shaver, 35-A 

 
Once again this year we are hosting the OFS - Team Morgan 

Car Wash for CHEO with all proceeds going towards children's 

cancer research at CHEO. We are looking for anyone interest-

ed in helping to support the cause to come out, Saturday, 

May 26, 2018 at Station 53 (500 Charlemagne), 10:00 am - 

2:00 pm.  

Volunteers looking to help wash cars are asked to show up by 

9:00 am to help set up. Thank you in advance. 

 
 

 

In Remembrance—Jonathan Pitre 
 

Unfortunately, on the morning of Friday April 6th, 2018 the city awoke to news of Jonathan’s passing. Jonathan 

died in a Minnesota hospital on Wednesday, April 4th.  Those who had the privilege of meeting this young man 

knew that he possessed extreme courage and bravery.  His battle with Epidermolysis bullosa (EB) also known 

as “the worst disease you’ve never heard of” was fraught with challenges yet he remained optimistic.   

 
Firefighters & staff honoured the loss of a hero with news of Jonathan's death. As indicated by Chief Pingi-
tore in a tweet, our organization offered its condolences to those mourning a courageous young man. We re-
member the Boileau’s visit fondly in 2015. 
 
The Boileau family visited Station 11 in July 2015.  The crew from 11D spent some time with the family and or-
ganized activities for Jonathan and his mother Tina and sister.  Tina offered this message to the crew after the 
family’s visit (with translation in italics). 
 
From: Tina Boileau  
Date: July 14, 2015 at 8:08:28 PM EDT 
Subject: Visite à la caserne (visit to the station) 

Merci beaucoup à toi et les autres. You guys are awe-
some. My kids really enjoyed their visit.  

(Thank you very much to everyone.) 
 
Merci encore pour l'invitation, c'était vraiment super. 
(Thank you again for the invitation, it was really super) 
 
Bonne soirée (Have a good night) 
Tina 

Our thoughts are with Tina Boileau, his sister & family. 

RIP Jonathan 



Accora Village / Kiwanis Bed Race 
By Erik Leicht, Captain 36-C 
 
On February 17th, 2018, the Ottawa Professional Fire Fighters Benevolent Fund registered a bed for the Accora 
Village Kiwanis Bed Race during the 3rd weekend of Winterlude. There were 20 beds registered in this year’s 
event. 

        
 

The team consisted of Joe Clark (22C), Peter Morawski (23C), Sean Potvin (47C), Ryan Bond (42C) and Erik 
Leicht (36C).  Thanks for participating, our attendance was sincerely appreciated by the event organizers. 
 

         
 

The OFS team participated in 3 of the 4 races, won best team spirit (probably due to the PA system, siren and 
emergency lights), best Emergency Services Team, and second best decorated bed. Well done! 
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OFS Honour Guard 
By John Sobey, Captain33-A 
 
As new firefighters join our ranks the spectrum of ways to become further involved can sometimes be over-
whelming. Many options are available and new staff are left with questions about where to devote their ener-
gies and passion. One such opportunity is steeped in respect and in tradition; it is called the Honour-Guard 
and Colour Party. 
 
Although the Honour-Guard is mainly known for its participation in Line of Duty funerals and Fallen Fire Fight-
er Memorial Services, there is also a large variety of other events and ceremonies where their presence is ap-
preciated. Traditions and protocols live on because men and women don uniforms to highlight a significant 
event in their community. Other events and ceremonies that “Respect the tradition” include; 
 

 City parades 
 Retirement parties 
 Firefighter last-day-at-work march-out 
 Weddings 
 Recruit graduations 
 Local sporting events 
 Mayoral inaugurations 
 Award banquets 
 Charity events 
 Fire-station openings 
 Canada Day celebrations 
 Keys to the City Ceremonies 
 Remembrance Day Events 

 
 
 
Ottawa Fire Services (OFS) has been involved in many different events and is regarded as a reputable service 
because we protect our Nation’s Capital. In turn, the Honour Guard is often requested to attend activities in 
Ottawa and elsewhere in the country. We are actively recruiting new members to help our Honour Guard 
maintain tradition and continue to be visible in our communities. What does being of the Colour Guard en-
tail? 
 
According to Brampton Honour Guard Commander Jordan Paris 
 
“The type of person who will best represent what the honour-guard division is all about is one who carries 
himself or herself respectfully and demonstrates an appreciation for appearance, etiquette, values and profes-
sionalism. Members of the honour guard should be cognizant of the fact that they represent not only their de-
partments, but also their chiefs, their cities and their country while on duty in their uniforms.” 
 
What are the expectations and commitments related to the OFS Colour Guard? 
 
Firstly, “The responsibility of an honour guard to its department is to continue to practise and maintain fire-
service traditions and to represent the department with honour, integrity, pride and professionalism at all 
events and opportunities.” (Jordan Paris) 
 
More specifically, if enlisted for the OFS Honour Guard one should expect to participate in practice sessions 
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and volunteer 3-5 hours of their time 1/month. Be advised, certain months are busier than others - espe-
cially when yearly memorials and events are repeated annually. Please ensure that your schedule allows 
for some flexibility and can accommodate the addition of another responsibility. 
 
We hope you’ll consider becoming a part of this unit and help tradition live on. 
 
 
 

 

 
  

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

Shawn Mathieson  
 

"A big thank you to all members of Ottawa Fire Services who             
contributed stories and photos for the memorial book about              

Firefighter Shawn Mathieson for his three children. The book was     
presented to Shawn's children at a family gathering by members of B 

Platoon on March 3rd, 2018."  
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Kudos to Tim Baptiste, Stn. 73 
 

Chief McNeely, 
  
Tim Baptiste (Station 72) was at the Bell Sensplex last night, Wednesday March 7th.  I am told as Tim entered 
the arena, he noticed a situation on the ice pad and stepped in to assist.  An adult was on the ice surface 
VSA.  Tim and other bystanders jumped into action.  Tim performed compressions and through the public ac-
cess defibrillator, a shock was delivered.  The patient was revived, conscious and transferred to the care of 
EMS. 
  
I wish I had more details.  Just wanted you to be aware of the great work Tim performed. 
  
OFS Call # 18-15353 
  
Respectfully, 
  
Captain R. Collins 
 
Thanks Captain Collins (56-A) 
 
Being a coach for 40 years and juggling five of his seven children in hockey, it is not a surprise that Tim Bap-
tiste was in an arena. It is also not a surprise that after ten years of being a Firefighter Tim knew what to do 
and jumped in to assist. Tim had just walked into the arena when he saw something was wrong. He stepped 
onto the ice, approached the scene and immediately went to work. The patient was revived, looked at Tim 
and said, “Hey ..... I know you.” When you told me Tim was involved I called him. He was more interested in 
telling me how his son played, that there were too many penalties and they had lost their game. Always on 
duty and very Canadian. Well done Tim. 
 
WATCH: ctv.news/2tJUeBc 
#ottnews #BellSensplex #otthealth 

 
Duncan Family Legacy 
 

Lieutenant David Duncan is part of a family legacy that has been handing down knowledge and experience 
from the past for years. When Lt. Duncan was promoted on Wednesday, April 4th, his father Bruce attended 
and he too served with Ottawa (picture below).     
 
The records provided indicate that the first 
Duncan in David’s family to serve was Wil-
liam, who joined the OFD in 1916 at age 17. 
This was just after the Parliament Building 
fire.  He served until 1959 and his son Roy 
served as well. Roy  had become Chief and 
retired in 1979.  Followed by Robert, Bruce 
and David.   
 
A proud family tradition that is more than a 

century old. 
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Mental Health Awareness: The All-Stars 
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I Love A Good Rumor  
By Alain Pellegroms, 54-B 
 
I love a good rumor.  Hearing Rumors about someone else and telling others about it, gives me something to talk 
about and can give us all a bit of entertainment at the station.  I MEAN REALLY, we can’t always talk about fire 
related topics.  We mix in our kids; our spouse, the weather and meals for the day and that will take another 5 
minutes or so, but then what? As firefighters, we have one of the most unique working environments imagina-
ble. The amount of time we spend together in the firehouse can nearly equal the amount of time we spend with 
our immediate family.  
 
Rumors about what’s happening to others outside of our station is what we will talk about next.  If you know 
something juicy about what someone did, it’s easy to feel like you have to tell others. We especially like it when 
we hear something that makes someone look bad.  HEY DID YOU KNOW (name) drove through the bay door, 
crashed the ladder into a tree, forgot to open the hydrant, got into a fight with (name)? 
 
Skeptical or gullible, we all buy into rumors sometimes. Rumors have a way of slipping under our mental defens-
es before we think to question them. The best stories sidestep common sense entirely. Most of us don't like to 
think of ourselves as gullible. But we are especially likely to accept as true—and do our best to spread—tales 
that have several specific characteristics that take aim at our best defenses.  
 
It can be great fun hearing about how others made mistakes on the job, it can make us feel a little better about 
some of our own mistakes. Often, we tell remarkable tales to build relationships 
or just to show off how knowledgeable we are.  People might then come to you 
as the one who is especially informed.  Research has shown that, putting down 
others can boost our own self esteem. (Socialpsychonline.com) 
 
Yes, none of us are immune to rumors. If you are on the job, trust me, you 
have been talked about.  Are the rumors true? Are they not? Does the story get 
embellished by every person it spreads to?  Nobody wants to spread a boring 
rumor!!!!  “In the marketplace of misinformation, fit rumors survive and spread like epidemics, while unfit ru-
mors die quick deaths. So what separates the fit from the unfit? What, in short, are the laws of effective ru-
mors?” (Psychology Today.com).  Here are a few good pointers of what makes a juicy rumor. 
 

 Successful rumors needle our anxieties and emotions. 
 Rumors stick if they're somewhat surprising but still fit with our existing biases. 
 Easily swayed people are more important than influential people in passing on a rumor. 
 The more you hear a rumor, the more you'll buy it—even if you're hearing that it's false. 
 Sticky rumors are simple and concrete. 
 Rumors that last are difficult to disprove. 
 We are eager to believe bad things about people we envy. 
 

YES, I LOVE A GOOD RUMOR……. AND FOR THE MOST PART, WE DO NOT INTEND HARM, and for the most part it 
is innocent fun to poke at each others mistakes. It brings laughter in the work place, it’s a way that we deal with 
each other and in some ways, it binds us together.   
 
However, have I considered all of the side effects of spreading it?  What should I consider before I open my trap? 
Will this rumor: 
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 Hurt the person 
 Hurt their family 
 Affect relationships 
 Cause excessive/detrimental or    

harmful embarrassment 
 Create anxiety 
 Instill fear 
 Generate sadness 
 Damage a reputation 
 Decrease confidence 
 

It’s time for you to decide, if you don’t 
want to have any part of it. 
 
Even though the temptation to gossip is 
powerful, you will always win when you choose not to use it. And really, with all rumors, there’s no way of 
knowing for sure what is true or not. 
 
Gossip grows with an audience. You simply being there, listening to the chatter adds to the appeal of gos-
sip. I have found what works for me is, if someone starts to tell me something gossipy, I say: “I’m sorry, but 
I don’t feel comfortable talking about this person when they’re not here to defend themselves.” Not only 
will you break the gossip chain, but you also will gain the trust of other people, as someone who won’t 
spread rumors. 
 
I would strongly recommend that you don’t judge people based on gossip.  If you should hear gossip about 
someone you don’t know, there are two options: allow the gossip to determine what you believe, or let 
your own personal experience determine what you think.   
 
I challenge you to think before you speak.  Also, before you repeat something you’ve heard about another 
person, think: “Does this really do any good to spread this information? Or am I just trying to be in the 
know? Is the information even true? Could I be hurting someone by telling this, even if it is true? If the per-
son you are talking to is not part of the problem, or part of the solution, there is no need to tell them any-
thing.  
 
We must take care of each other because our lives depend on it. Discussions in the fire station are no 
different. You must remain cognisant of the need to stop all damaging rumors before they spread like wild-
fire. 
 
CHOOSE CAREFULLY before you talk to others. Take a minute and think.  Is this harmless fun? Or is it dam-
aging? Is it really any of my business? 
 
 
 

 

 
 



Public Thank-You’s 
 

April 9th, 2018 
 
To whom it may concern,  
 
Last evening, at approximately 18:30, we were having a family dinner at Kristy’s Restaurant on Richmond Road. 
 
A 9-1-1 call was made for an elderly gentleman in obvious distress before becoming unresponsive and rapidly 
went into cardiac arrest.  All three emergency services arrived very quickly and efficiently attended to the patient 
with the utmost discretion. 
 
It was evident that each emergency service executed their role 
with professionalism and for the well-being of the  
patient.  
 
Please pass on my congratulations and my respect to all involved. 
 
Maryvonne Le Clerc 
 

 
Sent: Monday, December 18, 2017 7:00 PM 
Subject: Exceptional Service - Beyond the call of duty 
  
Hello, 
  
I was in an accident at the corner of Booth and Albert on December 7th at 5:15. 
  
Kyle Belleville was “off duty” that night but that didn’t stop him from taking control of the situation to help me 
during this difficult situation. 
  
I was in total shock after the collision, was disoriented and really distressed as the air bag hit me really hard and I 
knew that my red Genesis Coupe would be declared a total loss. 
  
Kyle was incredibly professional, genuine, pro-active and helpful in helping me deal with the pain I was experienc-
ing in my neck and lower back. 
  
He went way beyond the call of duty and is a “shining example” of someone who is passionate about his work 
and dedicated to provide “Exceptional Customer Service” when faced with an opportunity to serve the public. 
  
I would like you to pass on my thanks and gratitude to him as he is a real asset to your organization. 
  
People like him who go the extra mile need to know that they are appreciated and I can only hope that he will be 
compensated for his time. 
  
Sincerely, 
  
Rosanne Lalande 
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Wellness and Fitness Initiative Update 
 
It is has been an exciting start to 2018 for the WFI!  The Joint Labour/Management Committee has taken some sub-
stantial steps forward in the progression of the WFI program.  We would first like to thank the Fire Leadership Team 
(FLT), the OPFFA and the WFI Committee Members for all the hard work that has brought us to this point. All involved 
truly understand  and appreciate the value in having physically and mentally healthy firefighters. 
  
First, our Peer Fitness Trainers (PFTs) recently completed their continuing education credits at an IAFF-lead, two-day 
course hosted here in Ottawa.  This gave our PFTs a great opportunity to work with some of the top firefighter fitness 
and wellness facilitators in North America.  Your PFTs are excited to get this information out and work with the mem-
bership to be stronger and healthier firefighters.  The PFT's will be meeting on April 03 to participate in a strategic 
planning session where we will finalize our roll out for 2018. In addition, the WFI Committee is looking forward to 
bringing these initiatives into other divisions beyond Suppression. 
 
Secondly, FLT has given the go-ahead for the WFI Committee to utilize PFTs to lead the physical fitness training for the 
new recruits in the upcoming recruit class starting March 26.  Special thanks to PFTs Tayler Halfinger and Amanda 
Mallany for taking on the roll as PFT coordinators for the class.  
 
Next, the procurement of WFI-standardized fitness equipment has begun for  suppression stations – with Stations 36 
and 55 being outfitted first.  Cardio equipment is already in place, with power racks, Olympic bars, rubberized plates, 
kettlebells, medicine balls as well as other accessory fitness equipment coming next.  Due to the City procurement 
process, multiple suppliers will be providing the equipment, and it will arrive in staggered, but short order.  A big 
shout out to Dave Richardson for his tireless efforts in this process!  In addition, FLT has approved 13 additional sta-
tions to have standardized equipment purchased!  This will be more of a marathon than a sprint, but needless to say 
we’re excited to be taking these steps forward. 
 
Finally, this past February saw FLT send three members of the WFI committee to the IAFF Peer Support certification 
course held in Toronto at the 2018 Ontario Provincial Firefighters Association Patrick J. DeFazio Health & Safety Semi-
nar.  This course was created and developed by mental health professionals as well as firefighters with decades of ex-
perience in peer support. Whether it be the traumatic events we are subject to on a day-to-day basis, or the extreme 
aftermath of natural disasters, a mass shooting or terrorist attack, as well as everything in between – these profes-
sionals have seen it, done it, and lived it.  The WFI looks forward to sharing this information with our Peer Support 
Team so they can add this valuable fire based peer support training to their toolbox. 
 
WFI Committee, Scott Miller, Andrew Ellis, and Scott Patey 



Thank You from Special Hockey Heroes 
 

Believe and Achieve   Paying it Forward 

 

 

 

 

 

 

 

 

 
 

SPECIAL HOCKEY HEROES 

 
 
 
 
Ottawa Fire Chief 
Mr. Gerry Pingitore 
February 17th, 2018 
 
Dear Gerry,  
 
Just a quick note to thank members under your command for participating again this year in a game with our 
kids.  
 
Each year, Denis Charbonneau takes the lead at your end, bringing a full team to participate, making the day 
memorable for everyone. 
 
It was also nice to see Sparky come out and make a new friend with our team mascot Bandit, sharing a dance at 
center ice.  
 
Rob Ford was also kind enough to take a great picture of our players with the mascots, a great keep sake for 
sure. Very kind of him to say the least. 
 
Please pass on my thanks to all of your members who were involved, and who do so each year when called up-
on. Their time, interest and effort change lives by providing this support to our program, players and their fami-
lies. 
 
Sincerely, 
 
Jeff Kelly   President / Head Coach   
www.specialhockeyheroes.com      613-796-5333 
 

 

16 



OFS East vs West Champions 2018 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

                OFS East End                      OFS West End 
     League Champions 2018      League Champions 2018 
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Front row (L-R): 
Pat Bolger, Greg Moore, Tyson Sullivan 

Back row (L-R): 
Jon Mortensen, Brad Maclean, Mike Brennan, Jim Kelso, 
Paul Lamothe, Shawn Sullivan, Scott Simms, Scott Brady, 

Ric Seabrook (Team Captain) 
Missing: 

Jeff Frost, Dan Drain 

Back Row L-R   Steve Medaglia, Matt Cheslock, Evan 
Carter, Derek Hoar, Rick Roy (YOW), Philippe Chartrand, 
John Barrett, Tom Cavan, Ryan Guillemin, Dave Roque 

(retired), Dave Kemp, Jeff Nimmo (Team Captain), Trevor 
O’Grady, Joseph Shortcliffe 

Front Row L-R  Paul Powers, Lenny Vaz (police), Craig 

Morrison, Eric Lapage, Kevin Gregoire, Ryan Roy, Chris 

Bassette, Jean-Michel Lafrance 

Back Row L-R:  Sean Wright, Kevin Gregoire, Matt Cheslock, Paul Powers, Jeff Nimmo (Team 
Captain), Derek Hoar, Philippe Chartrand, Trevor O’Grady 

 
Front Row L-R:  Lenny Vaz (police), Rick Roy (YOW), Ryan Guillemin, Eric Lapage, Chris Basette 
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To Serve and Protect 
By Cheryl Laite, 36-C 
 

“Soooo…where are the fire extinguishers, what’s your fire safety plan, and what’s the protocol in place in the 
event of a grass fire?”  Needless to say, I got a sideways look from our guide at The Stable’s accommodations in 
Ol Pejeta Conservancy, Kenya, during our intro tour. Despite being there for a two-week volunteer veterinary 
program, they quickly realized my dual roles of both veterinarian and firefighter. Their extreme dry conditions 
before the rainy season would take up real estate in any firefighter’s head!  
Ol Pejeta Conservancy is a leader in conservation and, aside from 90,000 acres of safari land, a special enclosure 
within is home to the last three Northern White Rhinos in the world who are under 24hr-a-day, armed guard 
protection from poachers. The demand for rhino horn in Asian markets is leading to the extinction of all Rhinos 
worldwide.  It’s truly heartbreaking and a failure of us, as a species.  

 
My experiences in Ol Pejeta went from tending to Sudan’s (the last 
male northern white, who is very old and ailing) wounds, giving him 
his mud bath, making his bed, to rhino and lion tracking in the bush 
(your head is on a swivel out there, I assure you!), working a medi-
cal case on a young chimpanzee, to helping rig up rope hammocks 
for the chimps in their overnight enclosure (any Captain would have 
been proud of my knots!).  I took part in the (endangered) Grevy’s 
Zebra relocation, trained with the dogs and soldiers of the anti-
poaching unit, and learned about community/wildlife balance while 
experiencing the African safari I had always dreamt about.  Even 
from another side of the world, the commonality in values we share 
in protecting what we hold dear resonates beyond any borders. 

 
Many of these people risk their lives every day, fighting for a cause they 
believe in, and protecting what they hold sacred.  They work as a team, 
as I experienced personally with both the relocation crew and anti-
poaching unit, and they even have a radio communications system sim-
ilar to our own dispatch unit.  ‘We are responsible for our brothers, we 
are their keepers,’ were words from one of the guards as we walked 
the bush with the tracking dogs, always watching the man in front, al-
ways looking out for each other.  I smiled back, hearing that some-
where before, as we started our 5km bush track with the dogs under 
the hot Kenyan sun. Worlds apart, yet I find myself drawn to the same 
set of ethics, the same standard of values that we all work towards eve-
ry day. I am thankful every day for people who care.   
 
You have to have pride in what you do.  You have to continuously learn, 
and to teach.  
But above all, you have to have heart. You have to have purpose.  
 
It’s easy to lose sight of that sometimes, so do whatever it takes to hold 
on to it. 
 
We’re all in this together, and we all have the power to make a      
difference.  
 



19 
 

Does Anyone Know Where This Is? 
By Leonard Bartlett, Captain 54-B 
 

 
 
 
 
 

The is my wife at the Ottawa Professional Fire Fighters lounge.  
 

It’s the Cancer Oncology waiting room at the Queensway Carleton Hospital. 
 

My wife, Bonnie, has been dealing with brain cancer for the past two years. 
This lounge is where she meets with her oncologist. 

 
Not a fun lounge, but OPFFA does have one!  :) 

 
 
 
 
 
 
 
 
 

 
The Class of 1984 

 
 

From L-R: 

 
Dean Taylor 

Rick Matton 

Steve Bradbury 

Rex Jung 

Barrie Robillard 

Wes Kinkade 
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Community Service—Local and Beyond 
By Chris Burke, Stn. 66 
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Community Service—Local and Beyond (cont’d.) 
 

Over the past 5 years Firefighters from all Stations within District 6 have celebrated the spirit of community and the 
notion of giving back. This was accomplished by contributing to a humanitarian fund, developed locally and supported 
by all Stations with an aim - to benefit those in need of support during difficult times. 
Author Harry Browne said it most clearly: 
 
“Forcing people to be generous isn't humanitarian, effective, compassionate or moral. Only acts that are truly vol-
untary for all concerned can be truly compassionate.” 
 
In keeping with those words, District 6 firefighters make voluntary contributions to a yearly fund to assist those in 
need by each donating their remuneration from  one call per year to show their generous support. These contribu-
tions over the past 5 years has resulted in donations in excess of $60.0000. Contributions have been donated to: Buzz 
for Brigit, The Carp War Memorial, Tyson’s mission to a million, John Shouldice Memorial Cancer Fundraiser and Habi-
tat for Humanity Global Village.  
 
The latest recipient in 2017 was the Algonquin College Foundation: specifically, a donation to the Alex Asmis Bursary 
(see attached letter). 
 
District 6 Firefighters are proud to continue to support our community and beyond. Compassion for our Neighbors’ 

and Community will continue to drive our humanitarian contributions. More importantly, in keeping with the OFS 

motto - serving our Community with Pride. 

 
Paul Casagrande Receives Sovererign’s Medal for Volunteers 
By Bob Rainboth, Lieutenant 54-C 
 
The OFS Bandmaster Paul Casagrande has been acknowledged as a Caring Canadian and was presented the 
Sovereign's Medal for Volunteers on Wednesday, April 11th, 2018. 
 
The Sovereign's Medal for Vol-
unteers recognizes the excep-
tional volunteer achievements 
of Canadians from across the 
country in a wide range of fields. 
 
As an official Canadian honour, 
the Medal for Volunteers incor-
porates and replaces the Gover-
nor General’s Caring Canadian 
Award. The Medal builds on the 
legacy and spirit of the Caring 
Canadian Award by honouring 
the dedication and commitment 
of volunteers. 
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Generosity of Community Helps “Farm Experience School” con-
tinue to Educate the Children of West Carleton 
By Jim Andrews, Sector Chief District 6 
 
In the early morning of Monday, January 15th, 2018 a neighbour on Stone-
crest Road in District 66 called 911 to advise that a barn was on fire.  As 
crews raced to the scene many recognized the address as the area’s be-
loved “Farm School”.  Once on scene their fears were confirmed, it was 
indeed the Farm School Quonset hut on fire and efforts began to extin-
guish the fire.  The metal frame building was fully involved and firefight-
ers knew it was where the animals were housed.  It was a very cold morn-
ing and crews remained on scene for many hours.  Some rabbits were 
saved from the building but the fire did claim the life of some of the farm 
animals.  

 
Soon after the incident, fire-
fighters from Stations 63 
and 66 decided to hold boot 
drives in order to offer some 
support.  Barb, the Farm 
Experience School owner and head caregiver, is known to many 
firefighters who have either attended themselves or have sent 
their children there.  In addition, Station 62 dedicated some of 
their Harbour Days dollars to the fundraiser and combined with 
the community’s contributions, a total of $5400 was raised. 
 

Although it took some convincing from former students Kurtis Wilson & Cory Little, Barb was persuaded to 

attend a small ceremony at Fire Station 63.  As many know, she is a soft-spoken woman who has been oper-

ating the “Farm Experience School” for over 30 years.  Firefighters were pleased to play a part in continuing 

the Farm Experience tradition for others to enjoy.     
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Holiday Food Drive—19 Years Running 
By Tim McNeely, Sector Chief District 7 
 
There was an opportunity to help, so firefighters from District 7 organized and 
began collecting food for the Orleans/Cumberland Community Resource Cen-
tre.  It was a feel good, nice thing to do. Today, it is an essential practice.  
Lieutenant Charbonneau recognized that we can make a difference, then 
simply asked the Firefighters for help.   
 
This effort is now one of three major drives necessary to keep food in the cup-
board all year long.  It is always cold, and never convenient, but each Decem-
ber the Firefighters cheerfully show up and spend a Saturday collecting food. 
Our community is very generous and the effort always yields a bountiful 
catch.   
 
On February 22nd, District 7 was recognized by the OCCRC for an extraordi-
nary effort spanning 19 years. 
 
 
 
 
 
 
 
 
 
 
 
 
 

Team Fire: Chili Champions & Top EPS Fundraising Team     
9RunRun 2017 

 

 
L-R: 

 
Deputy Chief 

Paul Hutt, 
Fire Chief  

Gerry      
Pingitore and 
Kendra Shaw 
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FDM Corner “Tips & Tricks” 
By Kendra Shaw, Administration 
 

The FDM Corner has returned with 2 items to bring to your attention:  
 
1) Did you know, as an Officer logged into FDM RMS, you have the ability to search incidents within your sta-

tion zone? Here’s how:  
 From the Incident menu > open the Incident List by Date & Station Zone view 
 Once the view opens, adjust the last 2 fields of the search criteria to select a date & FireZone  
i.e. 

 
 Click Apply 
 The results ~ for internal use only ~ are returned on the left side 
 
A new tutorial video will be released this year showing Officers some additional functionality that you have 
had at your fingertips all along.  
 
Data is critical to our fire service. Key point to remember – the data we pull out of the system is and will only 
ever be as good as the data put in. The Response Type code entered on each incident should always be the 
best representation of what OFS performed on scene.  
 
2) Did you know each Fire Service in Ontario is required to submit all Incident Response information to the 

Ontario Fire Marshal (OFM) within 30 days of the end of each quarter? It is because of this mandate, OFS 
has GO 1 IN 02.2-2006 in place requiring incidents to have all applicable data entered into FDM RMS and be 
LOCKED within 7 days of the date of the incident.  

 

The Fire Family is Growing! 

Congratulations -Félicitations Abel DeFazio 
Son of Nick (Dispatcher) & Andrea DeFazio 

Born March 3rd, 2018 :) 
His twin sisters Kyla & Kendall are helping take good 

care of him!  
"Special thanks to FF Scotty McLachlan for kicking 

things off with his slapshot" 

Congratulations 
to Chief      

Pingitore’s 
daughter,  

Hillary & her    
husband, Colin 

Sparks 
on the birth of 
their 1st child. 
Addison Lin 

weighed 7lbs 
1oz and arrived 

more than a 
week early!  

Born at 10:51 
on Thursday,         

December 28th, 
2017 



25 

GOODLIFE Fitness Corporate Plan Information 
By Allan Evans, Fire Protection Engineer 
 
 What is the corporate plan? 
 
The corporate plan is a discounted full membership to all Goodlife Fitness clubs across Canada.  It includes 
access to all equipment and workout classes normally available (the only exception is Platinum Clubs – there 
are only 2 or 3 in Ontario located in Toronto and London). 
 
Who is eligible to join? 
 
All employees of Ottawa Fire Services, Ottawa Paramedic Services, Ottawa Bylaw Services and Ornge Para-
medic Services are eligible to join.  As well, provided the employee is a member at Goodlife, all family mem-
bers (significant others, spouses, children over 12) residing at the same residence are eligible to join at the 
same rate. 
 
How much does it cost? 
 
Your membership is paid once yearly dependent upon the date you join.  Our membership renewal date is 
June 1st of every year.  The yearly rate including taxes is $451.00 per person.  To join during other months, 
please refer to the table on the website for pro-rated amount. 
 
How do I pay? 
 
Payments are due no later than the 20th of the month PRIOR to when you wish to join.  In other words, if 
you wish to start your membership for the full year on June 1st, you must have payment in by May 20th. 
 
Do NOT send cash please.  All payments are to be interac email (allan.evans@ottawa.ca), cheque, certified 
cheque, or money order.  You may deposit cash directly into the 
bank account at the firefighter credit union. 
 
*All cheques are to be made payable to 'Ottawa Fire Goodlife 
Plan'.  
*Please include the proper spelling (first/last name) of all mem-
bers joining. 
 
Questions/Additional information: 
 
Website: http://wefhl6.wix.com/wefhl#!goodlife-fitness/c1ro0 
E-mail:     allan.evans@ottawa.ca  
 

 

mailto:allan.evans@ottawa.ca
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Editorial Staff:  
Danielle Cardinal / Shantel Kenny / Kendra Shaw 

2017 Retirements 
 
 
Name        Retirement         Division 
John Croteau   10/31/2017    Suppression  
Frederick Mcfarland  01/12/2018    Suppression  
David Beitz    02/01/2018    Suppression  
Royal Dion    02/01/2018    Suppression  
Kenneth Horne   02/01/2018    Suppression  
Daniel Macleod   02/01/2018    Suppression  
Daly McLaughlin   02/01/2018    Suppression  
Jon Mortensen   02/01/2018    Suppression  
Barry Rasmussen   02/01/2018    Suppression  
Maurice Roose   02/01/2018    Suppression  
Warren Saville    02/01/2018    Suppression  
Richard Seabrook   02/01/2018    Suppression  
Marc Asselin   03/01/2018    Suppression  
Denis Backs    03/01/2018    Suppression  
Peter Deavy    03/01/2018    Suppression  
Russell Baker   04/01/2018    Suppression  
Pat Domenico    04/01/2018    Suppression  
Hans Schirmer   04/01/2018    Fire Prevention 
Reynald Titley   04/01/2018    Suppression  

Ottawa Fire Services thanks these individuals for their dedication and service to our organization and our 
city.  

 

Congratulations on your successful career and retirement! 
 


